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ABOUT US
Women in Gaming & Hospitality Australasia (WGHA) is a not for
profit organisation with a purpose to achieve gender equity and
an inclusive industry.
Established in 2017, WGHA’s mission is to promote positive
outcomes for women in the gaming, gaming-related and
hospitality industries.
WGHA will create systemic change to achieve an inclusive
industry, encourage organisations to empower employees and
create opportunities for women, and empower individuals to
reach their full potential.

“One of the most powerful ways employers can
show their commitment to Gender Equality is to
join an industry body”

Libby Lyons
Director, WGEA

So the industry can create collective change, it is essential
for you to join as a member of WGHA. Become a gamechanger and join the growing number of partners showing their
commitment to gender equality.

OBJECTIVES

advisory & awareness
Strong presence to drive change
Highlight inequality
Showcase meaningful careers

deliver best practice

Informing best practice
Providing tools to support businesses
Advocating roles for women

events, education & recognition
Professional development
Providing exposure & promotion of individual brands
Networking opportunities

THE
BUSINESS
CASE

THE BUSINESS CASE
An inclusive industry forms part of our community social license to operate. There is
community and political expectation to progress gender diversity and inclusion in our
industry. Enhancing the industry’s reputation will see a positive shift in the perception of
our industry for attracting and retaining female talent.

CUSTOMERS

Building a diverse team that reflects
the customers you serve allows for
a more considered understanding
of their needs. By doing so, you
will enhance opportunities to build
connections which customers
pursue and value.
By providing your customers
with a genuine and exceptional
experience will ensure patrons
hold you in high regard, ensuring
repeat business and increase
returns.

CULTURE

Organisations with diverse teams
and inclusive environments can tap into a wider range of perspectives, experiences,
and expertise.
That makes teams more creative, more innovative, better at problem solving, and
better able to relate to their customers.
In addition to a marked improvement in financial performance, companies committed
to inclusive cultures see improvements in recruiting and retaining talent too. *
* Unleashing the power of inclusion: Attracting and engaging the evolving workforce, Deloitte 2017

INCREASED
EFFICENCY

INCREASED
PRODUCTIVITY
INCREASED
CREATIVITY

INCREASED
INNOVATION

INCREASED
EMPLOYEE ENGAGEMENT

AUSTRALIA

There is still work to be done to increase female representation
in leadership across all industries within Australasia, but
gaming and hospitality industry statistics are startling.

Only 1 in 4

members of the senior
leadership team in the
gaming and hospitality
industry are female

As an industry, we have a responsibility to increase women’s
participation in the workforce. By doing so, the tangible and
positive impacts on an organisation’s culture and operations
include increased efficiency, productivity, innovation, creativity
and improved employee engagement.

2020 WGEA data

6.4%
Of CEOs in the Gaming
and Hospitality industry
are female
2020 WGEA Data

This pivotal issue requires representation from all organisations
across the industry to unite with WGHA to address, influence
and impact equitable outcomes in our industry.
As of May 2021, WGHA has partnered with The Star
Entertainment Group, Aristocrat, SkyCity Entertainment
Group, Crown Resorts, Redcape Hotel Group, ALH Group &
Christchurch Casino.

130
200

ASX listed companies have
NO women in line roles

2020 Chief Executive Women
– Senior Executive Census

Australia is ranked

50th

On global index measuring
gender equality

World Economic Forum’s 2021
Global Gender Index.

27

NEW ZEALAND

18%

In NZ, Women make up just

New Zealand is ranked

companies have all-male
boards

of senior leadership teams

On global index measuring
gender equality

New Zealand Exchange, December 2018

Grant Thornton Women in Business Report 2018

NZX listed

4th

World Economic Forum 2021
Global Gender Index.

OUTCOMES OF AN
INCLUSIVE INDUSTRY

Enhanced industry reputation – a positive reputation will shift the
perception of our industry for attracting female talent.
Expand the talent pool - a more welcoming industry will attract
a wider talent pool of potential candidates from a variety of diverse
backgrounds.
Diversity of thought - recognising, appreciating and utilising the
unique insights that come from diversity of experiences, skills,
background, and thought leads to innovation.
Increased female participation – a diverse
workforce leads to tangible and positive
impacts on culture and operations. Benefits
include increased efficiency, productivity,
innovation, creativity and improved
employee engagement.

FURTHER BENEFITS
TO YOUR COMPANY

Employee retention - employees are likely
to remain with an organisation when there
is a proactive effort in advancing diversity
practices.
Attract employees - gender equality is viewed
by talented individuals seeking employment as
a baseline feature of leading organisations.
Enhanced organisation reputation corporate partners of WGHA are viewed as
leaders within the industry.

WGHA PARTNERSHIPS

As an employer in this industry, it is your obligation to partner with WGHA. Collectively we can represent
the industry in making change. Enhance your organisation’s reputation by publicly demonstrating your
commitment to gender equality and inclusion to your:
EMPLOYEES

|

STAKEHOLDERS

|

CUSTOMERS

Together we have a real opportunity to address a prominent issue that is affecting our industry. We need
corporate partners to work with us in effecting sustainable and real change within this industry.
To become a corporate partner please contact Helen Galloway, CEO of WGHA at Helen@wgha.org.au.
Or have a friendly conversation with one of our board members:
WGHA Board:
Christie Roser, Chairperson, Chief Human Resources Officers, Aristocrat
Tim Barnett, Director, Executive General Manager – Table Games, Crown Melbourne
Marnie Darren, Director, Managing Partner Brand, PR and Creative In-House Agency, HOUSE, The Star
Entertainment Group
David Ronson, Director, Managing Director, Asia Pacific, Aristocrat
Kim Lee, Director, Chief People & Performance Officer, The Star Entertainment Group
Michelle Baillie, Director, General Manager, SkyCity Hamilton

IN PROUD PARTNERSHIP WITH
MA JOR C OR POR ATE PA RTNE R S

C OR POR ATE PA RTNE R S

A FF I LI ATE PA RTNE R S
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